
 
 
 

 
Renown Consultants Ltd is a company that is engaged in the supply of safety and non safety 
critical personnel and the provision of accredited training and assessment services to the 
railway industry. 
 

The company has prepared this policy to reflect the nature, scale and environmental impacts of 
its activities. These activities are accomplished within a framework that complies with ISO 9001: 
2008 and ISO 14001: 2004. 
 
Commitment  

 

o The company is committed to balance the need to achieve its business aims with the need to 
satisfy society’s rising environmental aspirations and to protect the environment with respect of its 
identified activities. 

 

o To achieve this, the company is committed to continual improve its environmental performance 
and to prevent pollution.   

 

o The company shall consider environmental factors when taking business decisions and encourage 
full consultation on environmental matters.   
 

o The company is committed to demonstrating efficiency in the use of energy, water and materials, 
as well as taking appropriate opportunities to minimise waste, pollution and to re-use and recycle 
wherever possible. 
 

o The company is committed to minimising the environmental impact of our product and services 
considering the entire life cycle of plant, equipment and materials under its control. 

 

Objectives  
 

o The company will set environment objectives and targets and implement a programme for 
accomplishing them.   

 

o This programme will identify individual responsibilities for achieving targets and will be reviewed at 
each management meeting to ensure that the programme schedule is maintained.   
 

o New targets will be set at least annually. 
 

Compliance 
 

o The Company will comply with all applicable legal requirements and other requirements that may 
be made by suppliers, customers, the local authority, the environment agency and any other 
relevant interested parties. This shall also include working with industry partners such as Network 
Rail and associated policy statements and commitments. 
 

Resources 
 

o The company will provide adequate financial and other resources to achieve its aim of continual 
improvement in the impact of its operations on the environment.   

 

o This will include developing environmental awareness and individual responsibility for the 
environment amongst all levels of its employees.  This is achieved by providing the information, 
training and supervision that they need to work effectively. 

 

Review 
 

o This Environmental Policy will be reviewed annually, or as legislation and other changes dictate, by 
the joint Managing Directors and any changes will be implemented by the senior management of 
the company. 

 

o This policy is available to interested parties for review during normal office hours or a copy will be 
sent to them. 
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